NHS Scotland 
Monitoring of Organisational Change 

	Name of Board

	

	Year Covered

1 April to 31 March
	

	Date Completed


	

	Completed by


	


Agenda for Change Staff Groups:

	
	Number of staff on protection as a result of Organisational Change, split by Band.
	Total cost of Organisational Change Protection, split by Band.
	Number of staff on the redeployment register as a result of Organisational Change, split by Band.

	Nursing and Midwifery
	
	
	

	Admin Services


	
	
	

	Support Services


	
	
	

	Allied Health Professions
	
	
	

	Healthcare Sciences


	
	
	

	Other Therapeutic

Services 
	
	
	

	Ambulance Support Staff
	
	
	

	Medical and Dental Support
	
	
	

	Personal and Social Care
	
	
	


Medical and Dental Staff Groups:

	
	Number of staff on protection as a result of Organisational Change, split by staff group and grade.
	Total cost of Organisational Change Protection, split by staff group and grade.
	Number of staff on the redeployment register as a result of Organisational Change, split by staff group and grade.

	Medical (Consultants, Juniors, SAS etc)


	
	
	

	Dental 


	
	
	


Executive and Senior Managers: 

	
	Number of staff on protection as a result of Organisational Change, split by Grade.
	Total cost of Organisational Change Protection, split by Grade. 
	Number of staff on the redeployment register as a result of Organisational Change, split by Grade. 

	Executive and Senior Managers
	
	
	


General: 

	Please provide a total number of staff that have been on your redeployment register as a result of Organisational Change for more than 12 months. 
Please provide reasons why redeployment into suitable alternative employment is providing problematic for those on the register for more than 12 months?  This should describe the generic reasons to avoid any breach of General Data Protection regulations in regard to personal information. 

	


​​​
Can you please confirm (by ticking the relevant box below) if all employees moving into protected earnings as a result of Organisational Change received written confirmation and guidance on how protected earnings will be applied and arrangements for working up to the level of protection?

	Yes 
	Comments: 



	No 
	Comments (If No, reasons why):




A Word version of this form can be downloaded from the Circulars and Guidance page of the STAC website

