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1 – The maximum “backdate” of increasing the pay band is 1 April 2023
2 – Job Evaluators match / evaluate jobs in family or equivalent groups 
to allow for ongoing comparisons and internal consistency checks
3 – In extremis this includes the option for the staff member to utilise 
the grievance procedure
4 - In the event the application is not successful, the Staff Member has 
the right to request a review of the re-evaluation outcome as per the 
existing Job Evaluation scheme
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